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Seniority
City of Rochester Organizational Policy
Purpose
Seniority shall mean an employee’s length of employment time and is the basis of determining various employee benefits and rights. Only regular and continuous employment time shall count towards seniority and seasonal, temporary or hourly work time prior to regular appointment shall not count towards seniority. Authorized leaves of absence as well as layoffs because of a lack of work shall be deemed continuous employment and shall not result in loss of seniority. Whenever an employee is re-employed following termination of his/her employment, his/her seniority date shall be his/her date of re-employment, and all benefits shall be based on this new seniority date.
Nothing stated in this policy creates an employment contract between the City of Rochester and its employees.
Seniority Categories
City Employee Seniority
The length of time as a City employee shall be considered in determining benefits which are based on total length of service, such as the accumulation of vacation, sick leave, and Paid Time Off. Time with more than one City department may be used provided there is no interruption in employment at the time the employee transfers from one department to another.
Departmental Seniority
The length of time spent in a department shall be considered when filling vacancies in higher paying jobs. These vacancies shall be filled by lower paid employees in accordance with their departmental seniority, provided the employee seeking the higher paying job is qualified to perform the required duties of the job. Qualifications will be determined by the Department Head and Human Resources Office and confirmed by the Appointing Authority.
Job Classification Seniority
The length of time spent in a job classification shall be considered in the event of a layoff. The last employee hired in a job classification shall be the first to be laid off, and the last employee laid off shall be the first to be re-hired. Employees promoted shall have the right to resume lower paid, previously held jobs in the event of a layoff, providing they have more department seniority than the workers they displace. An employee may exercise job classification seniority only in their own department.
Associated Forms
N/A
Legal & Statutory Authority 
· Title VII of the Civil Rights Act of 1964 (42 U.S.C. § 2000e et seq.)
· Age Discrimination in Employment Act (ADEA) (29 U.S.C. § 621–634)
· MN Statute 363A
· MN Statute 44
Approval & Policy Revisions
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