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Policy Overview Statement and Scope
City of Rochester Organizational Policy
Purpose
City of Rochester policies, procedures, and other written documents listed on this website do not create any type of employment contract.  The City specifically retains the right to modify the terms of any policy, including those related to compensation and benefits, without notice to employees.  Further, the City acknowledges these policies cannot address every situation that could arise in the workplace.
Statement & Scope
Policy Statement
1. The City of Rochester, in recognition of the essential rights of all employees and applicants as individuals, shall provide equal employment opportunities without regard to race, creed, color, religion, national origin, age, sex, disability, marital status, or status with regard to public assistance. This policy shall apply to all phases of employment including, but not limited to, recruitment, hiring and promotion in all job classifications.
2. The City of Rochester shall take affirmative action to insure that all personnel actions, such as rate of compensation, employee benefits, transfers, lay-off, demotions, training, terminations and promotions shall be administered without regard to race, creed, color, religion, national origin, age, sex, disability, marital status or status with regard to public assistance.
Scope
The Common Council of the City of Rochester shall establish, insofar as is permitted by the laws of the State of Minnesota and the Charter of the City of Rochester, a uniform City organizational policy. The rules and regulations adopted by the Common Council shall apply to all officers and employees of the City, Public Utility Board, Library Board, Park Board, Music Board, Police Department and Fire Department to the extent that the City Organizational Policy does not conflict with the authorized rules and regulations of controlling boards and commissions of those departments. Departmental specific policies must be reviewed by the City Administrator or designee if the policy is different than or expands upon current City policies. Where conflict might exist, it is the hope and desire of the Common Council that the respective controlling boards and commission will adopt the City Organizational Policy so that all City officers and employees are subject to the same uniform organizational policies.
Civil Service
Personnel subject to Fire and Police Civil Service rules and regulations shall also be governed by the City Organizational Policy to the extent permitted by law.
Associated Forms
All forms associated with this policy can be found on Rochester@Work. 
· N/A
Legal & Statutory Authority 
· N/A
Approval & Policy Revisions
Policy revisions approved on July 1, 2026
[image: Alison Zelms, City Administrator's signature, which shows approval of the policy. ]
Alison Zelms, City Administrator

Policy History
Current Revision: 07/01/2026
Previous Revision(s): 2009, 04/2017
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