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Veteran’s Preference
City of Rochester Organizational Policy
Purpose
The Veteran’s Preference Policy is designed to afford qualified veterans preference points to their application score when applying for jobs with the City of Rochester. This policy clarifies who is defined as a veteran and how preference is awarded in different hiring processes.
Guidelines
Preference shall be afforded to qualified veterans and spouses of deceased or disabled veterans on a 100-point scale. Documentation of veteran and/or disability status is required to award point preference to applicants who meet the minimum qualifications for the position to which they are applying. A summary of the existing law is below; in cases where discrepancy exists between City policy and the law, the law in effect will supersede policy.  
Veteran’s preference points apply to both current City employees and external candidates for open and competitive job postings. Veteran’s preference points do not apply for any internal promotional processes where only current City employees can apply with the exception listed under the disabled veteran section.  
Veteran: A citizen of the United States or a resident alien who has been separated under honorable conditions from any branch of the armed forces of the United States after having served on active duty (not active duty for training in the Reserves or National Guard) for 181 consecutive days or by reason of disability incurred while serving on active duty, or who has met the minimum active duty requirement as defined by Code of Federal Regulations, title 38, section 3.12a, or who has active military service certified under section 401, Public Law 95-202.
When applying for a job position that is open to public applicants, a non-disabled veteran who meets the minimum qualifications of the job may elect to receive a credit of ten (10) points to their passing score.  This credit may be elected for each publicly open, competitive hiring process for which the veteran applies.  There is no credit for non-disabled veterans in internal hiring processes or promotional examinations.  
Disabled Veteran:  A person who has a compensable service-connected disability as adjudicated by the United States Veterans Administration, or by the retirement board of one of the several branches of the armed forces, which disability is existing at the time preference is claimed.
A disabled veteran who meets the minimum qualifications of the job may elect to receive a credit of fifteen (15) points to their passing score.  This credit may be elected for each publicly open, competitive position for which the veteran applies.  For internal promotional processes, disabled veterans with a disability rating of 50% or more may elect to receive five (5) additional points for their first promotion only. In the event the disabled veteran is unsuccessful in securing their first promotional opportunity (i.e., not hired for the position), the veteran would not be eligible for the five points again in subsequent promotional opportunities.
Spouse: A spouse of a deceased veteran or of a veteran who is unable to use credits because of a disability may use the veteran’s credit if they meet the minimum qualifications of the position. A veteran’s spouse receives the number of points the veteran would have received. 
Associated Forms
All forms associated with this policy can be found on Rochester@Work. 
· N/A
Legal & Statutory Authority 
· MN Statute 197.455
Approval & Policy Revisions
Policy revisions approved on July 1, 2026
[image: Alison Zelms, City Administrator's signature, which shows approval of the policy. ]
Alison Zelms, City Administrator
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