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The mission of the Rochester Police Department is to provide exceptional service and superior pro-
tection by reducing crime and enhancing quality of life within the first class community we 
serve.  The Rochester Police Department will accomplish this through strategic collaboration along 

with a commitment to these core values:   Integrity, Service, Compassion, Respect, Innovation 

Honorable Mayor Kim Norton 

City Council Members 

City Administrator Steve Rymer 

 

In July of 2019, Rochester, Minnesota, was named one of the most innovative cities in the United States for the 

second year in a row.  This designation came from Business Insider, an American financial and business news 

website.  Throughout 2019, RPD continuously emulated innovation and accomplished numerous organizational 

initiatives, including restructuring, and hosted several community-connectedness events.   

 

I am excited to share our outstanding 2019 accomplishments, which highlight the Police Departmentõs proactive 

nature, innovative mindset, aligned mission and talented work staff. 

 

Our staff takes great pride in serving this first-class community and is extremely thankful for the ongoing support 

from our residents, elected officials, and city administration.  

 

As you review the report I, once again, hope you take the same pride as I do in celebrating all the wonderful ac-

complishments our Department members have achieved, enhancing this community.  It is truly an honor and 

privilege to serve as the Chief of Police for the City of Rochester. 

 

Respectfully submitted,  

 

James L. Franklin  

Police Chief  
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The Rochester Police Department is led by the Chief. Direct reports to the Chief include four 
Captains, Professional Standards Manager, Administrative Services Manager, Executive As-
sistant and Accounting/Payroll Specialist.  
 
The Community Services Captain oversees  Animal Control, Community Action Team, 
Community Service Officers, Court Liaison, Crime Prevention, Intelligence Unit, School Re-
source Officers, Parking Control. 
 
The Investigations Captain oversees Person Crimes (violent crimes), Person Crimes 
(Special Victims), Property Crimes and the Criminal Interdiction Unit.  
 
The Patrol Captain oversees four Patrol platoons plus two mid-shift platoons and the Ca-
nine Unit.   
 
The Services Captain oversees Communications, Records/Evidence, Planning/Technology, 
Staff Development, and Fleet Maintenance/Inventory Units. 
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1 Chief   

4 Captains  

9 Lieutenants  

25 Sergeants  

104.5 Officers  

143.5 Sworn Officers 

67 Support Staff 

210 Total Staff  



Captain Jeff Stilwell 

Community Services Captain 

Community Services includes 8 collaborative teams:                                                                               

 Animal Control 

 Community Action Team (CAT) 

 Community Service Officers (CSO) 

 Court Liaison 

 Crime Prevention 

 Crime Analysis 

 School Resource Officers 

 Parking Control 
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