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Election/Appointment to Office
City of Rochester Organizational Policy
Purpose
The purpose of this policy is to preserve and promote efficiency and political neutrality in the City of Rochester employment and the conducting of the City's business, while affording City employees the opportunity to participate in political activities not inconsistent with this goal.
This policy is not intended to impose any additional limitations on the City employees’ political activity beyond those limitations provided by state law. In fact, the City encourages employees to run for the City's elected positions to take advantage of the employees' experience and talent and does not require a City employee to take a leave of absence while campaigning for elected office. Instead, this policy addresses the effect of City employee's political activity upon their employment. This policy seeks to implement the common law doctrine prohibiting a person from holding incompatible public offices.
Procedure
If an employee is elected or appointed to a position on the City of Rochester's Common Council or any other office which is legally incompatible with City of Rochester employment, the employee must resign from employment with the City of Rochester before assuming the responsibilities of the elected or appointed office.
Taking the oath of the elective office without submitting a written resignation of municipal employment to the Director of Human Resources shall be considered as an implied resignation of municipal employment and shall be sufficient to terminate said employment. Under no circumstances shall a City employee be entitled to leave of absence during the employee's tenure as an elected City officer.
If an employee is elected to the State of Minnesota Legislature or to another full-time public office, the employee shall be granted a leave of absence, as provided by state law.
If an employee is elected or appointed to a part-time public office which, in the City Attorney's opinion, is incompatible with their municipal employment, and as a result cannot simultaneously and effectively discharge the responsibilities of City employment, the employee shall resign from employment with the City of Rochester.
If an employee is elected or appointed to a part-time public office which, in the City Attorney's opinion, is compatible with their municipal employment, the employee may, but is not required to, take a leave of absence.
City of Rochester employees are generally allowed to serve as an elected or appointed official for municipal offices outside of the City of Rochester. Employees are encouraged to consult with the City Attorney before running or applying for public office.

The employee's department head and the City's Director of Human Resources may grant such leave of absence for the duration or any part of the term of the part-time office, provided it is in the interest of the City and if the required job functions and tasks of the employee can be satisfactorily reassigned as determined by the department head.
Associated Forms
All forms associated with this policy can be found on Rochester@Work. 
· N/A
Legal & Statutory Authority 
· MN Statute 412.02
· MN Statute 3.088
Approval & Policy Revisions
Policy revisions approved on July 1, 2026
[image: Alison Zelms, City Administrator's signature, which shows approval of the policy. ]
Alison Zelms, City Administrator

Policy History
Current Revision: 07/01/2026
Previous Revision(s): 08/24/2016
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