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City of Rochester Employee Benefit Summary
2026
Benefits Overview
As a City of Rochester teammate, we believe you are the most important resource for the delivery of high-quality services to our community. The City is committed to supporting the health and well-being of you and your family by offering a comprehensive and competitive benefits package. 
The City provides certain core benefits that are at no cost to the employee, such as Base Life and AD&D Insurance and access to an employee assistance program. We also offer voluntary benefits which include medical, vision, and dental, a flexible spending account, long term and short team disability, supplemental life and AD&D insurance, and retirement savings plans. 
Shift Vacation and Sick Leave
Vacation hours accrue each pay period and can be used as accrued subject to supervisor approval. Some contracts do not allow paid time off in the first 6 months; please verify your contract. The City of Rochester also has 12 paid holidays and employees will accrue 12 hours of sick leave per month with no maximum. Non-shift vacation and sick accruals will vary; please review your contract. 
The table below shows how much vacation you will accrue per pay period and per year based on years of service. 
	Years of Service
	Vacation Accrued Per Year

	Less than 1 year
	Prorated 5 workdays

	Year 1-2
	5 workdays

	Year 3
	6 workdays

	Year 4
	7 workdays

	Year 5
	8 workdays

	Year 6
	9 workdays

	Year 7
	10 workdays

	Year 8
	11 workdays

	Year 9
	12 workdays

	Year 11-12
	13 workdays

	Year 12+
	14 workdays


Medical Insurance 
The City offers a self-insured medical plan with two coverage options, the Base Plan Option or a High-Deductible Health Plan (HDHP) Option. The plan is administered through Medica. Both coverage options cover preventative services at 100%. 
Base Plan Option
Under the Base Plan Option, employees will be responsible for 100% of eligible expenses until the deductible amount of $200 for employee only OR $400 for the other tiers is met. After that, the plan pays 80% and the employee is responsible for 20% for most services. The out-of-pocket maximum for this option is $3,000 for employee only OR $3,000 per person or $6,000 per family for other coverage tier options. 
Below is a table showing the coverage tiers available for the base plan and the employee, employer, and total premium.
	Coverage Tier
	2026 Monthly Employee Premium
	2026 Monthly Employer Premium
	2026 Total Premium

	Employee Only
	$158.10
	$1,057.96
	$1,216.06

	Employee + Spouse 
	$435.08
	$2,201.74
	$2,636.82

	Employee + Child(ren)
	$399.18
	$2,020.08
	$2,419.26

	Family
	$707.54
	$3,580.50
	$4,288.04


High-Deductible Health Plan Option
Under the High-Deductible Health Plan Option, employees will be responsible for 100% of eligible expenses until the deductible amount of $3,400 for employee only OR $3,400 per person or $6,800 per family. After that, the plan will pay 80% and the employee is responsible for 20% for most services. The out-of-pocket maximum for this option is $5,000 for employee only OR $5,000 per person or $10,000 per family on other coverage tier options. 
When enrolled in the City’s High-Deductible Health Plan, you will also be enrolled in a Health Savings Account. The Health Savings Account allows you to save and invest money for certain out-of-pocket medical expenses on a pre-tax basis. The City will contribute $1,400 annually for employee only coverage and $2,800 for each other coverage tier. 
Below is a table showing the coverage tiers available for the high-deductible health plan and the employee, employer, and total premium.
	Coverage Tier
	2026 Monthly Employee Premium
	2026 Monthly Employer Premium
	2026 Total Premium

	Employee Only
	$142.30
	$952.22
	$1,094.52

	Employee + Spouse 
	$391.58
	$1,981.60
	$2,373.18

	Employee + Child(ren)
	$359.26
	$1,818.02
	$2,177.28

	Family
	$636.80
	$3,222.46
	$3,859.26


Dental Insurance
Dental insurance is offered through Delta Dental. The premium is no cost for the employee only coverage tier and $10.68 per month for family coverage. The calendar year plan maximum per person is $1,050. Diagnostic and preventive services are covered at 100% and other services are primarily covered at 60% for in-network providers. 
Vision Insurance
Vision insurance is offered through EyeMed. EyeMed offers in-network coverage and out-of-network reimbursement. The plan offers savings on frames, lenses, and contacts, but does not cover eye doctor visits, rather our medical insurance covers an annual eye exam each year. 
Below is table showing the monthly premium for the four coverage tier options.
	Coverage Tier
	Monthly Cost

	Employee Only
	$6.28

	Employee + Spouse
	$11.92

	Employee + Child(ren)
	$12.54

	Family
	$18.44


Flexible Spending Account
A Flexible Spending Account (FSA) allows you to save money by using pretax dollars to pay for certain healthcare and dependent care expenses. FSA elections do not carry over to the next year. You can elect up to $3,400 with a medical FSA or up to $7,5000 for the dependent care FSA. There are limitations if you participate in a High-Deductible Health Plan. 
Life Insurance & AD&D Insurance 
The City provides eligible employees with basic life insurance and accidental death and dismemberment (AD&D) benefits at no cost, an important element of income protection planning. Employees have the option to purchase additional supplemental life insurance for themselves, their spouse, and dependent children.
Long Term Disability
Employees may purchase long-term disability benefits, which protects them from loss of income if they cannot work. Benefits may begin in the fourth month of an eligible disability due to injury or sickness and may continue up to normal retirement age. Employees may elect coverage between $500 and $5,000 per month or up to 60% of their base monthly income, whichever is less.
Short Term Disability
Employees may purchase short-term disability insurance, which provides income assistance if you become sick or injured and cannot work. Benefits begin on the first day of an injury or eighth day of a sickness and can be payable for up to 13 weeks. Coverage maximum is $2,500 per week or 70% of your gross weekly income, whichever is less. STD benefits are reduced by Paid Family Medical Leave (PFML) Benefits. If PFML benefits are sufficient for your income, you may not need to take Voluntary STD coverage.
Employee Assistance Program
A free and confidential service, the EAP provides support and resources to employees and their household members. Services include six free counseling sessions, as well as family, career, health and financial resources.
Public Service Loan Forgiveness
PSLF forgives the remaining balance on Direct Loans after an individual has made 120 qualifying monthly payments under a qualifying repayment plan while working full-time for a government organization. 
Retirement Planning Options
Public Employees Retirement Association (PERA): 
Newly hired individuals are automatically enrolled in a PERA plan as a public employee. Under the Coordinated plan, employees contribute 11.8% of their gross earnings, and the City contributes 17.7%. Employees are 50% vested after 5 years, and 100%vested after 10 years. For more information, visit PERA at http://www.mnpera.org.
Deferred Compensation: 
As a voluntary retirement program, the City offers several 457(b) qualified IRS deferred compensation retirement savings plans. A 457-retirement plan is a great way to supplement future retirement income by contributing pre-tax or after-tax earnings through automatic payroll contributions. The City offers a choice of three 457 plan vendors: Empower, Mission Square, and Minnesota State Retirement Services (MSRS).
Educational Assistance
The City is committed to supporting a culture of continuous learning and development by financially funding tuition, application fees and books required to pursue an employee’s individual educational goals. To help defray the costs of employee education, the City will pay 80 percent of tuition costs per year up to the annual maximum amounts listed in the table below for each type of degree. 
	Type of Degree Obtaining
	Annual Maximum Benefit

	Graduate
	$5,250

	Undergraduate and Associate’s Degree
	$4,000

	Other (Certifications or Coursework)
	$1,500


Language Pay Differential
The City of Rochester is committed to providing high-quality service to community members who feel most comfortable speaking a language other than English. Employees who demonstrate their proficiency in certain languages as approved by their department may receive additional compensation Qualifying languages include Spanish, Somali, Arabic, Khmer, Mandarin, American Sign Language, or another language designated by the City of Rochester.
Transit Passes
Rochester Public Transit bus passes are provided at no cost to employees who choose to waive their parking benefit.
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